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FOREWORD 

  Navigating the future and changing lives along the way 
 

 

¢ƘŜ ŎǳƭǘǳǊŜ ƻŦ ǘƘŜ bL5¢ Ƙŀǎ ƛƴǎǘƛƴŎǘƛǾŜƭȅ ǎƘƛŦǘŜŘ ŀǎ ŀ ǊŜǎǳƭǘ ƻŦ ŀŘƻǇǘƛƴƎ ŀ ƴŜǿΣ ǎǘǊŀǘŜƎƛŎ ǘǊŀƛƴƛƴƎ ŜǘƘƻǎΦ LƴǎǘŜŀŘ ƻŦ ŘŜǇŜƴŘƛƴƎ ƻƴ ŘƻƴƻǊ ŦǳƴŘƛƴƎ ŀƴŘ ǘƘŜ 
ƎƻƻŘǿƛƭƭ ƻŦ ōŜƴŜŦŀŎǘƻǊǎΣ bL5¢ ŎƘŀƴƎŜŘ ǘƻ ŦƻƭƭƻǿƛƴƎ ŀ ŎƻƳƳŜǊŎƛŀƭƛǎŜŘ ōǳǎƛƴŜǎǎ ƳƻŘŜƭΣ ƻƴŜ ǿƘƛŎƘ ǎǳǇǇƻǊǘǎ {ƻǳǘƘ !ŦǊƛŎŀΩǎ ƎǊŜŀǘŜǎǘ ŎƘŀƭƭŜƴƎŜǎ ƛƴ ǘŜǊƳǎ ƻŦ 
ŀŘŘǊŜǎǎƛƴƎ ǳƴŜƳǇƭƻȅƳŜƴǘΣ ǎƪƛƭƭǎ ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ƳŜŜǘƛƴƎ ŜƳǇƭƻȅƳŜƴǘ Ŝǉǳƛǘȅ ǘŀǊƎŜǘǎΦ  
  
wŜŎƻƎƴƛǎƛƴƎ ǘƘŀǘ ǘƘŜ ƴŜŜŘ ŦƻǊ ŀǇǇǊƻǇǊƛŀǘŜ ǘǊŀƛƴƛƴƎ ŜȄǘŜƴŘŜŘ ōŜȅƻƴŘ ǘƘŜ ƴŜŜŘǎ ƻŦ ǇŜƻǇƭŜ ǿƛǘƘ ŘƛǎŀōƛƭƛǘƛŜǎΣ ǘƘŜ aŜƳƻǊŀƴŘǳƳ ƻŦ LƴŎƻǊǇƻǊŀǘƛƻƴ ǿŀǎ 
ŎƘŀƴƎŜŘ ǘƻ ƛƴŎƭǳŘŜ ǳƴŘŜǊ ǎƪƛƭƭŜŘ ȅƻǳǘƘΦ !ǎ ŀ ǊŜǎǳƭǘΣ ǘƘŜ bL5¢ ŜȄǇŀƴŘŜŘ ƛǘǎ ƳŀǊƪŜǘ ŀƴŘ ōŜƎŀƴ ǘƻ ŀŘŘǊŜǎǎ ǘƘŜ ǊŜŀƭ ƴŜŜŘǎ ƻŦ ȅƻǳǘƘ ŀǎ ǿŜƭƭ ŀǎ ƛǘǎ ŎƻǊǇƻǊŀǘŜ 
ŎƭƛŜƴǘǎΦ  
  
¦ǎƛƴƎ ǘƘŜ ƭŀƴƎǳŀƎŜ ƻŦ ¢ƘŜ 5ŀ±ƛƴŎƛ LƴǎǘƛǘǳǘŜΩǎ ¢Lt{ϰ aŀƴŀƎŜǊƛŀƭ [ŜŀŘŜǊǎƘƛǇ CǊŀƳŜǿƻǊƪΣ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ŎƻƴǎƛŘŜǊŀǘƛƻƴǎ ƘŀǾŜ ōŜŜƴ ƴƻǘŜǿƻǊǘƘȅ ŀŎǊƻǎǎ ǘƘŜ 
bL5¢ ǘǊŀƴǎŦƻǊƳŀǘƛƻƴ ŀƴŘ ŜƳǇƻǿŜǊƳŜƴǘ ƧƻǳǊƴŜȅΥ   
 

¶ /ǊƻǎǎπŎǳƭǘǳǊŀƭ ŜƴƎŀƎŜƳŜƴǘǎ ƛƴŎǊŜŀǎŜŘ ǎƛƎƴƛŦƛŎŀƴǘƭȅ ŀǎ ǎǘǳŘŜƴǘǎ ŦǊƻƳ ƳƻǊŜ ŀǊŜŀǎ ŀƴŘ ǿƛǘƘ ŘƛŦŦŜǊŜƴǘ ŘƛǎŀōƛƭƛǘƛŜǎ ǿŜǊŜ ǊŜŎǊǳƛǘŜŘ ŀƴŘ ǘǊŀƛƴŜŘΦ Lƴ 
ǊŜǎǇƻƴǎŜ ǘƻ ǘƘƛǎ ǎƘƛŦǘΣ ǘƘŜ bL5¢Ωǎ hŎŎǳǇŀǘƛƻƴŀƭ ǘǊŀƛƴƛƴƎ ŎŜƴǘǊŜ ǊŜƭƻŎŀǘŜŘ ǘƻ tŀǊƻǿ ƛƴ /ŀǇŜ ¢ƻǿƴ ŜƴŀōƭƛƴƎ ƳƻǊŜ ǎǘǳŘŜƴǘǎ ŦǊƻƳ ŘƛŦŦŜǊƛƴƎ ōŀŎƪƎǊƻǳƴŘǎ 
ǘƻ ŜƴǊƻƭΦ  

¶ ¢ƘŜ ƛƴǘǊƻŘǳŎǘƛƻƴ ƻŦ ǎǘǳŘŜƴǘǎ ǿƛǘƘ ǾŀǊƛƻǳǎ ŘƛǎŀōƛƭƛǘƛŜǎ Ƙŀǎ ŀƭǎƻ ƳŜŀƴǘ ǘƘŀǘ ƳŀƴŀƎŜƳŜƴǘ ŀƴŘ ŦŀŎƛƭƛǘŀǘƛƻƴ ǎǘŀŦŦ ƘŀŘ ǘƻ ƭŜŀǊƴ ǘƻ ŎƻƳƳǳƴƛŎŀǘŜ ŀƴŘ 
ŀŎŎƻƳƳƻŘŀǘŜ ǘƘŜ ǾŀǊƛƻǳǎ ŎƘŀƭƭŜƴƎŜǎ ŦŀŎŜŘ ōȅ ŀƭƭ ǎǘǳŘŜƴǘǎΦ ¢Ƙƛǎ Ƙŀǎ ŘŜǾŜƭƻǇŜŘ ŀƴŘ ŜȄŜǊŎƛǎŜŘ ǎƻŎƛŀƭ ŀƴŘ ŜƳƻǘƛƻƴŀƭ ƛƴǘŜƭƭƛƎŜƴŎŜΦ  

¶ aƻǊŜ ǇǊƻƎǊŀƳƳŜǎ ƻƴ ƻŦŦŜǊ ƛƴ ƳƻǊŜ ǘǊŀƛƴƛƴƎ ǎƛǘŜǎ ŀŎǘƛǾŀǘŜŘ ǘǊŀƴǎπŘƛǎŎƛǇƭƛƴŀǊȅ ǘƘƛƴƪƛƴƎ ŀǎ ǿŜƭƭ ŀǎ ƴŜǿ ƭŜŀǊƴƛƴƎ ƻǇǇƻǊǘǳƴƛǘƛŜǎΦ  

¶ LƴǘŜǊŀŎǘƛƴƎ ǿƛǘƘ ǎǘǳŘŜƴǘǎ ǿƛǘƘ ǾŀǊƛƻǳǎ ŘƛǎŀōƛƭƛǘƛŜǎ ƛǎ ǇǊƻǾƛƴƎ ǘƻ ōŜ ŘƛŦŦƛŎǳƭǘΣ ŀƴŘ ƳƻǊŜ ǊŜǎŜŀǊŎƘΣ ƛƴǾŜǎǘƛƎŀǘƛƻƴ ŀƴŘ ǘǊŀƛƴƛƴƎ ƛǎ ƴŜŎŜǎǎŀǊȅ ǘƻ ŀŎƘƛŜǾŜ 
ǇŜǊǎƻƴŀƭ ƳŀǎǘŜǊȅ ŀƴŘ ŎƻƴŦƛŘŜƴŎŜΦ  

¶ ¢ƘŜ ƎǊƻǿǘƘ ƛƴ ƴǳƳōŜǊǎ ƻŦ ǎǘǳŘŜƴǘǎΣ ǇǊƻƎǊŀƳƳŜǎ ŀƴŘ ǘǊŀƛƴƛƴƎ ǾŜƴǳŜǎ Ƙŀǎ ƛƴŎǊŜŀǎŜŘ ǘƘŜ ƴŜŜŘ ŦƻǊ ŎƻƳǇǳǘŀǘƛƻƴŀƭ ǘƘƛƴƪƛƴƎΣ ŀƴŘ ƭŜŀǊƴƛƴƎ ǘƻ ŎƻǇŜ 
ǿƛǘƘ ǘƘŜ ƭƻƎƛǎǘƛŎǎ ǘƘŀǘ ǘƘƛǎ ŜƴǘŀƛƭǎΦ 

¶ wŜƎǳƭŀǊ ǊŜŦƭŜŎǘƛƻƴ ƻƴ ǇǊƻƎǊŜǎǎ ŀƴŘ ǇǊŀŎǘƛŎŜǎ ŀǘ bL5¢ Ƙŀǎ ŀƛŘŜŘ ǇǊƻōƭŜƳπǎƻƭǾƛƴƎΦ   
  

!ǎ ŀ ǊŜǎǳƭǘ ƻŦ ǘƘŜ ǎǘǊŀǘŜƎƛŎ ǘǊŀƛƴƛƴƎ ŜǘƘƻǎ ƛƳǇƭŜƳŜƴǘŜŘΣ ǘƘŜ bL5¢ ƎŀƛƴŜŘ ŀŎŎŜǎǎ ǘƻ ŀ ƭŀǊƎŜǊ ǳƴƛǾŜǊǎŜ ƻŦ ǎǘǳŘŜƴǘǎΦ {ƛƴŎŜ ǘƘŜ bL5¢Ωǎ ǘŀǊƎŜǘ ǎǘǳŘŜƴǘ ǇƻǇǳƭŀǘƛƻƴ 
ǊŜǇǊŜǎŜƴǘŜŘ ǇŜƻǇƭŜ ǿƛǘƘ ŘƛŦŦŜǊŜƴǘ ŘƛǎŀōƛƭƛǘƛŜǎΣ ƛǘ ǿŀǎ ǇƻǎǎƛōƭŜ ǘƻ ŜƳǇƻǿŜǊ ƭŀǊƎŜǊ ƴǳƳōŜǊǎ ƻŦ ǳƴŜƳǇƭƻȅŜŘ ȅƻǳƴƎ ǇŜƻǇƭŜ ǿƛǘƘ ŘƛǎŀōƛƭƛǘƛŜǎ ōȅ ŜƴŀōƭƛƴƎ ǘƘŜƳ 
ǘƻ ŀŎŎŜǎǎ ǘǊŀƛƴƛƴƎ ŀƴŘ ŎƻƴǎŜǉǳŜƴǘƭȅ ŦƛƴŘ ƳŜŀƴƛƴƎŦǳƭ ŜƳǇƭƻȅƳŜƴǘΦ ¢ƘŜ ƴŜǿ ƳƻŘŜƭ ŀƭǎƻ ǇƻǎƛǘƛƻƴŜŘ ǘƘŜ bL5¢ ǘƻ ƛƴǘŜǊŀŎǘ ǿƛǘƘ ōǳǎƛƴŜǎǎŜǎ ŀƴŘ ŦǳƴŘƛƴƎ 
ŜƴǘƛǘƛŜǎ ƛƴ ŀ ƳǳŎƘ ƳƻǊŜ ŎƻƳǇǊŜƘŜƴǎƛǾŜ ǿŀȅΦ The decision to cƘŀƴƎŜ ǘƘŜ bL5 ¢ǊŀƛƴƛƴƎΩǎ ŦƛƴŀƴŎƛŀƭ ȅŜŀǊ ŜƴŘ ŦǊƻƳ WŀƴǳŀǊȅ ǘƻ 5ŜŎŜƳōŜǊ ǿƛƭƭ ǎǘǊŜŀƳƭƛƴŜ 
reporting and align fiscal schedules with industry standards going forward. 
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The reason we do the things we do.  

To address the high unemployment rate amongst under skilled youth and persons with disabilities 
by offering affordable, accessible, career focused, accredited qualifications to promote their 
employability and place them into gainful employment resulting in financial independence.  

 

¶ Health, Safety and Environment;  

¶ Delivering for Consumers and Clients;  

¶ Developing our People and Valuing Diversity;  

¶ Growing Responsibly Through Decisions Consistent with our Business Ethics and Integrity;  

¶ Ongoing Focus on Quality Performance and Efficiency.  

 

¶ To train and empower unemployed and under employed youth and persons with 

disabilities;  

¶ To promote self-reliance;  

¶ To create employment opportunities;  

¶ To promote entrepreneurial skills;  

¶ To minimise dependency on social grants by offering opportunities to acquire skills and 

knowledge;  

¶ To alleviate poverty and unemployment amongst youth with persons with disabilities 

enabling them to support themselves and their families whilst productively contributing to 

industry as well as society.  

 

OUR PURPOSE 

OUR GUIDING PRINCIPLES 

OUR STRATEGIC OBJECTIVES 
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bL5 ¢ǊŀƛƴƛƴƎΩǎ Ǿƛǎƛƻƴ ƛǎΥ ¢ƘŜ ƘƻƭƛǎǘƛŎ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ under skilled youth and persons 
with disabilities.  

 

The holistic development and transformation of under skilled youth and persons with 
disabilities, by rendering accredited training and work placement services to them 
through the following activities:  

¶ To provide education and training services to promote economic 
independence, human dignity and self-realisation.  

¶ To conduct any fundraising activities in order to obtain financial and other 
ǎǳǇǇƻǊǘ ǘƻ ŘŜǾŜƭƻǇΣ ǇǊƻƳƻǘŜ ŀƴŘ ŜȄǘŜƴŘ ǘƘŜ /ƻƳǇŀƴȅΩǎ ƻōƧŜŎǘƛǾŜǎΦ  

 

Our slogan WE CHANGE LIVES speaks to our ŎƻƳǇŀƴȅΩǎ ƻǾŜǊŀƭƭ ōǊŀƴŘ, services and culture.  

 

¶ B-BBEE Level 1 Contributor  

¶ SETA Accreditation  

¶ QCTO Registration  

¶ Team of Training & Development Experts  

¶ Offer Bespoke Training & Development Solutions  

¶ National Footprint  

¶ Annual Impact > 2000+ Beneficiaries 

¶ Non-Profit & Public Benefit Organisation  

 

OUR VISION 

OUR MISSION 

OUR SLOGAN 

OUR CREDENTIALS 
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Our Values guide the decisions, actions and 
behaviours of our people; are evidenced in 
ƻǳǊ ŎƭƛŜƴǘǎΩ ŀƴŘ ǎǘǳŘŜƴǘǎΩ ŜȄǇŜǊƛŜƴŎŜ ƻŦ ǘƘŜ 
service we deliver every day; and drive our 

performance and growth. 

 

ACCOUNTABILITY 

Mustering the Courage to SEE IT Finding 
the Heart to OWN IT Obtaining the wisdom 
to SOLVE IT Exercising the means to DO IT. 

 

DIVERSITY 

Diversity is about what makes each of us unique 
and includes our backgrounds, personality, life 
experiences and beliefs, all of the things that 

make us who we are. It is a combination of our 
differences that shape our view of the world, our 

perspective and our approach. 

 

INTEGRITY 

The quality of being honest and having strong 
moral principles. 

 

UNITY 

The state of being whole and undivided. 

 

EMPOWERMENT 

Creating a degree of autonomy and self- 
determination in people and in communities. 

 

TRANSFORMATION 

The process of changing completely the 
character or appearance of some in order to 

improve it. 

 

OUR VALUES 
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We have created a set of commitments which define in clear, simple terms what we want to offer 
to everyone who works and studies at NID Training.  

We want NID Training to be an organisation where our people feel valued, respected, supported, 
cared for and happy.  

The NID Training commitments support our Vision and Values which embody the spirit of NID 
Training and what we stand for.  

¶ RESPECT 
We treat each other fairly and with respect. 
We know fairness, respect and courtesy come first. 
²Ŝ ŎŜƭŜōǊŀǘŜ ƛƴŘƛǾƛŘǳŀƭƛǘȅ ŀƴŘ ŀǇǇǊŜŎƛŀǘŜ ŜǾŜǊȅƻƴŜΩǎ ŎƻƴǘǊƛōǳǘƛƻƴ.  

¶ GROWTH 
We have opportunities to develop and progress. 
We develop our people. 
We support and encourage everyone to build their skills and fulfil their potential.  

¶ TEAMWORK 
We work as part of a positive and caring team. We care for each other, our students and 
clients. We enjoy what we do.  

OUR COMMITMENTS 

These commitments represent the foundation stone of our culture, which 
places our people at the heart of the business.  

 

They act a set of standards ς and a call to action ς to all of us in how we 
behave and treat each other every day.  

 

Our people live these commitments everyday so that we can continue to 
build a culture of which we can be proud. 
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RESOURCE COMMITTEE 

MAINTENANCE SERVICES 

MANAGEMENT TEAM 

FINANCE, RESOURCES & LOGISTICS 
MANAGEMENT 

ACCREDITATION & PROGRAMMES 
MANAGEMENT 

E-LEARNING &   SASL SERVICES 
MANAGEMENT 

STUDENT SERVICES & WELLNESS 
MANAGEMENT 

RESEARCH SPECIALIST 
MARKETING 
SPECIALIST 

B-BBEE 
SPECIALIST 

DEVELOPMENT 
SPECIALIST 

SALES 
 SPECIALIST 

COMPLIANCE 
SPECIALIST 

BOARD OF DIRECTORS 

CHIEF EXECUTIVE OFFICER 

LEADERSHIP TEAM 

CONVOCATION 

LIAISON COMMITTEE 

EXECUTIVE COMMITTEE 

RISK, AUDIT & ETHICS 
COMMITTEE 

SUPPORT SERVICES 

FOOD SERVICES 
HYGIENE & CLEANING 

SERVICES 
SASL SERVICES INTERNS 

ACADEMIC SERVICES 

PROGRAMME CO-ORDINATORS 
ASSISTANT PROGRAMME CO-ORDINATOR 

TRAINING PROVIDER PARTNERS 
INDUSTRY PARTNERS (HOST SITES) 

SCHOOLS FOR THE DEAF PARTNERS 

OFFICE & ADMIN SUPPORT 
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BOARD OF DIRECTORS 

Prof HB Klopper 
CHAIRMAN 

Mr Monwabisi Kalawe 
VICE CHAIRMAN 

Cobus van Deventer 
CHANCELLOR 

Ms Christine Quickfall 
DIRECTOR 

Mr Paul Prins 
DIRECTOR 

Dr Tsholofelo Voyi 
DIRECTOR 

Prof Bernard van Zijl 
DIRECTOR 
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Dr Lientjie van Rensburg-Welling 
CHIEF EXECUTIVE OFFICER 

Mrs Karen Schroeder 
CAMPUS MANAGER 

Mrs Elana Bosch 
STUDENT AFFAIRS MANAGER 

DEMOGRAPHICS  % OF EMPLOYEES 
 
African & Coloured   61,29 
Female    58,06 
Disability    25,81 
 

Total Workforce Profile: 37 

Ms Astrid Smith 
ACCREDITATION &  

PROGRAMME MANAGER 

Mr Jannie van Belkum 
SASL MANAGER 

MANAGEMENT TEAM 
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Consulting: 
 

¶ B-BBEE 

¶ Tax Rebates 

Training: 

¶ Learnerships 

¶ Skills programmes 

¶ Short courses 

Research: 

¶ Peer reviews 

¶ Articles  

¶ Conferences 

¶ Academic handbooks 

Development: 

¶ Quality management systems 

¶ Policies and procedures 

¶ Programme development 

PRODUCTS AND SERVICES 
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Agriculture 

V National Certificate: Mixed Farming Systems NQF Level 1 

V National Certificate: Plant Production NQF Level 2 

V National Certificate: Plant Production NQF Level 3 

V National Certificate: Plant Production NQF Level 4 
 

 

Beauty and Nail Technology 

V Further Education & Training Certificate: Beauty & Nail Technology 

NQF Level 4 

 

Business Practice and Administration 

V General Education and Training Certificate: Business Practice NQF 

Level 1 

V National Certificate: Business Administration Services NQF Level 2 

V National Certificate: Business Administration Services NQF Level 3 

V Further Education & Training Certificate: Business Administration 

Services NQF Level 4 

 

Hospitality and Cleaning 

V Occupational Certificate: Chef - 3 Year Apprenticeship NQF Level 5 

V Occupational Certificate: Cook - NQF Level 4 

V Occupational Certificate: Kitchen Hand - NQF Level 3 

V Occupational Certificate: Food Handler - NQF Level 2 

V National Certificate: Professional Cookery NQF Level 4 

V National Certificate: Food & Beverage Services NQF Level 4 

V National Certificate: Accommodation Services NQF Level 2 

V Skills Programme: Assistant Chef NQF Level 2 

V Skills Programme: Cook - Convenience Foods NQF Level 2 

V Skills Programme: Kitchen Cleaner NQF Level 2 

V Skills Programme: Laundry Assistant NQF Level 2 

V General Education and Training Certificate: Hygiene & Cleaning NQF Level 1 

V Occupational Certificate: Commercial Cleaner Level 1 
 

 

Information Technology and Computer Sciences 

V National Certificate: End User Computing NQF Level 3 

V Further Education & Training   Certificate: Systems Development NQF Level 4 

V Further Education & Training Certificate: Systems IT support NQF Level 4 

Upholstery 

V National Certificate: Furniture Making - Wood NQF Level 2 

V National Certificate: Furniture Making - Wood NQF Level 3 

 

Welding 

V Further Education & Training Certificate:  Welding & Application Practice  

 
Programme Support Offered  
 
Recruitment & testing of students, Student SETA/QCTO  registration, Training material & Portfolio of Evidence, 
Stationery, Training equipment and tools, Personal Protective Equipment (PPE), Theoretical training venues, Host 
sites (practical / workplaces), Facilitation, assessment & moderation, Industry visits, Monthly mentor meetings, 
Monthly client reports, SETA/QCTO credit capturing & reports, SETA/QCTO  compliance & verification visits, 
Student certification, Student database management.  

TRAINING PROGRAMMES AND SUPPORT 
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Table 8: NIDT Number of Beneficiaries Reached 
 

The table below depicts the number of new students registered during 2023. 
 

 2023 % 

TOTAL NUMBER OF STUDENTS 1849   

Off Campus 1746 94,43 

On Campus 103 5,57 

On Campus Day Students 37 2,00 

On Campus Residential 66 3,57 

 
 
 
 
 
Types of Disabilities 
 
The table below illustrates the different types of disabilities of the NIDT  
student population. 
 
 
TYPE OF DISABILITY % OF STUDENT POPULATION 

Mental 53,96 

Visual 20,14 

Hearing 17,99 

Intellectual 4,32 

Physical 2,16 

Learning 1,44 

 
 

IMPACT AND BENEFICIARIES: 2023 (9 months)  
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²ƘŜƴ ǊŜƴŘŜǊƛƴƎ ǎǇŜŎƛŀƭƛǎŜŘ ǎŜǊǾƛŎŜǎ ƛƴ ŀ ŎƻƳǇƭŜȄ ŜƴǾƛǊƻƴƳŜƴǘ ǎǳŎƘ ŀǎ ǘƘŜ Řƛǎŀōƛƭƛǘȅ 
ǎŜŎǘƻǊΣ ƛǘ ƛǎ ƻŦ ŎǊƛǘƛŎŀƭ ƛƳǇƻǊǘŀƴŎŜ ǘƘŀǘ ǎŜǊǾƛŎŜ ƻŦŦŜǊƛƴƎǎ ŀǊŜ ōŀǎŜŘ ƻƴ ǎƻǳƴŘ ǎŎƛŜƴǘƛŦƛŎ 
ŦŀŎǘǎΣ ǊŜŎŜƴǘ ŘŜǾŜƭƻǇƳŜƴǘǎΣ ǘǊŜƴŘǎ ŀƴŘ ƛƴƴƻǾŀǘƛƻƴΦ  
 
¢ƘŜ ŦƻƭƭƻǿƛƴƎ ƛƴƛǘƛŀǘƛǾŜǎ ŀŘŘ ǘƻ ǘƘŜ ŜȄƛǎǘƛƴƎ ōƻŘȅ ƻŦ ƪƴƻǿƭŜŘƎŜ ƻŦ bL5 ¢ǊŀƛƴƛƴƎ bt/Υ  
Å /ƻƴǘƛƴǳƻǳǎ ǇŜǊǎƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ŀƭƭ ŜƳǇƭƻȅŜŜǎ 
Å aŀƴŀƎŜƳŜƴǘ ŀƴŘ ƭŜŀŘŜǊǎƘƛǇ ŘŜǾŜƭƻǇƳŜƴǘ 
Å !ƭƛƎƴƳŜƴǘ ƻŦ ǎŜǊǾƛŎŜǎ ǘƻ ƳŀǊƪŜǘ ƴŜŜŘǎΣ ŦƻŎǳǎƛƴƎ ƻƴ ŎǊƛǘƛŎŀƭ ŀƴŘ ǎŎŀǊŎŜ ǎƪƛƭƭǎ  
Å !ǘǘŜƴŘŀƴŎŜ ƻŦ ǿƻǊƪǎƘƻǇǎ ŀƴŘ ŎƻƴŦŜǊŜƴŎŜǎ 
Å /ƻƴǘǊƛōǳǘƛƻƴǎ κ ǇǊŜǎŜƴǘŀǘƛƻƴǎ ŀǘ ǿƻǊƪǎƘƻǇǎ ŀƴŘ ŎƻƴŦŜǊŜƴŎŜǎ 
Å /ƻƴǘǊƛōǳǘƛƻƴǎ ǘƻ ǎŎƛŜƴǘƛŦƛŎ ŀǊǘƛŎƭŜǎ ǘƻ ōŜ ǇǳōƭƛǎƘŜŘ ƛƴ ŀŎŎǊŜŘƛǘŜŘ ƧƻǳǊƴŀƭǎ 
Å /ƻƴǘǊƛōǳǘƛƻƴǎ ǘƻ ŀŎŀŘŜƳƛŎ ƘŀƴŘōƻƻƪǎ 
Å tǳōƭƛǎƘƛƴƎ ƻŦ Řƛǎŀōƛƭƛǘȅ 5ƛŀǊȅ ŜƴǘǊƛŜǎ 
Å 5ƛǎŀōƛƭƛǘȅ ŀǿŀǊŜƴŜǎǎ ŀƴŘ ǎŜƴǎƛǘƛǎŀǘƛƻƴ ƛƴƛǘƛŀǘƛǾŜǎ 
Å IƻǎǘƛƴƎ κ ŎƻŀŎƘƛƴƎ ǊŜǎŜŀǊŎƘ ǎǘǳŘŜƴǘǎ όaŀǎǘŜǊǎ ŀƴŘ tƘ5ύ 
Å LƴŘǳǎǘǊȅ ǊŜƭŀǘŜŘ ŀƴŘ ƳŀǊƪŜǘ ǊŜǎŜŀǊŎƘ  

  

RESEARCH, DEVELOPMENT  

AND INNOVATION  
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Peer Reviews:  
1. Ref. No.: 935. Manuscript title: The matrix of linguistic exclusions in career construction for D/deaf learners. Journal: African Journal of Disability.  
2. Ref. No.: 897. Manuscript title: Exploring the role and lived experiences of people with disabilities working in the agricultural sector in Northern Nigeria. 

Journal: African Journal of Disability. 
3. Ref. No.: 974 Manuscript title: A case study of three interventions to improve the learning situation for school children with hearing impairment in Tanzania 

Journal: African Journal of Disability.  
4. Ref. No.: 2112. Manuscript title: Factors for the employability of people with disabilities at a selected provincial government department. Journal: SA 

Journal of Human Resource. 
5. Ref. No.: 1272 Manuscript title: Teacher resilient enabling factors in special schools for learners with hearing impairment. African Journal of Disability 
6. Ref. No.: 1314 Manuscript title: Compliance with spectacle wear among learners with hearing impairment in Ghana. African Journal of Disability. 
7. Ref. No.: 2258 Manuscript title: Employee participation in training and development: a case study of a selected municipality in the Western Cape Province, 

South Africa.  SA Journal of Human Resource Management 
8. Ref. No.: 2355 Manuscript title: Meeting employment equity targets: How a State-Owned Enterprise in the Western Cape recruits people with disabilities. 

SA Journal of Human Resource Management.  
9. Ref. No.: 1314 Manuscript title: Compliance with spectacle wear among learners with hearing impairment in Ghana. African Journal of Disability. 
10. Ref. No.: 1371Manuscript title: Understanding the impacts of the COVID-19 pandemic response measures on Deaf adults in Cape Town. Journal: African 

Journal of Disability 
 

Textbook contributions:  
мΦ WƻƻǎǘŜΣ {aΦ нлноΦ DŀǎǘǊƻƴƻƳȅ ¢ƻǳǊƛǎƳ ƛƴ ǎƻǳǘƘŜǊƴ !ŦǊƛŎŀΣ ƛƴ 9ƴƎŜƭōǊŜŎƘǘΣ tǊŜǘƻǊƛǳǎ ŀƴŘ ½ŜŜƭƛŜΥ bƛŎƘŜ ¢ƻǳǊƛǎƳ ƛƴ ǎƻǳǘƘŜǊƴ !ŦǊƛŎŀΦ WǳǘŀΦ  L{.bфту м пурмо 

нлл п όtǊƛƴǘύ  
нΦ WƻƻǎǘŜΣ {a ϧ 9ƴƎŜƭōǊŜŎƘǘΣ ²I όŜŘǎύΦ нлннΦ CƻƻŘǎŜǊǾƛŎŜ aŀƴŀƎŜƳŜƴǘ ς ŀƴ !ŦǊƛŎŀƴ ǇŜǊǎǇŜŎǝǾŜΦ ±ŀƴ {ŎƘŀƛƪΦ L{.b фту л снт лофос н όtǊƛƴǘύ 
3. Van Rensburg-Welling JC., Corker, P. 2022. Cost controls and food processing systems, in Jooste and Engelbrecht: Foodservice Management.  
4. Van Rensburg-Welling, JC., Corker, P. 2022. Foodservice facilities planning, layout and design, in Jooste and Engelbrecht: Foodservice Management.  
 

Articles Published: Accredited Journals 
1. Manuscript ID: -280-GJSSS Title: Sensitising Prospective Workplaces on the Needs of Students with Hearing Impairments, Global Journal of Social Sciences 

Studies , 31 August 2022, published in Vol. 8, No. 2, 35-47, 2022, e-ISSN: 2518-0614 
2. Research article Ref. No.: 949 Manuscript title: The development of a suitable training model for students with disabilities, African Journal of Disability.  
3. Special Issue of the LƴǘŜǊƴŀǘƛƻƴŀƭ WˇˎǊƴŀƭ ƻŦ .ƛƻƳŜŘƛŎŀƭ 9ƴƎƛƴŜŜǊƛƴƎ ŀƴŘ /ƭƛƴƛŎŀƭ {ŎƛŜƴŎŜ !ǊǘƛŎƭŜΦ ¢ƛǘƭŜ ƻŦ !ǊǘƛŎƭŜΥ ¢ƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ŀ ǎǳƛǘŀōƭŜ training model 

for students with disabilities at a training institution in South Africa. 
 

Industry Research & Articles Published 
1. Harambee: Close the Gap Publication: Provider of Choice of SA Presidency: Dr Jean Mitchell, Jenny Erlandsen, Susina Jooste, Pauline Corker 
2. Sun International: A holistic framework for disability inclusion tailored specifically for Sun International guests. 

RESEARCH, INNOVATION AND DEVELOPMENT INITIATIVES 
(since inception of NID  Training ) 
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Articles Published: Marketing 

1. NIDT Article published in Visio Magazine: February 2022 
 

Manuals Developed 
1. Disability Inclusion Manual: March 2023. 

 

Conferences and Presentations 
1. Invictus Education Group: Internal Conference: February 2022: Topic: The role of facilitators and lecturers in Regulatory Programme Review, Susina Jooste 

2. TSEBO Group: Workplace Sensitisation: Technical walk through and Train the Trainer, to raise awareness to 100 employees in Secunda, Pauline Corker. 
3. AfriNEAD Conference, December 2023.  Presentation Title: A training eco-system to train students with disabilities for meaningful employment, Dr Jean Mitchell. 
4. Conference on Disability Rights, University of the Free State: 24-нс !ǇǊƛƭ нлнпΦ  /ƻƴŦŜǊŜƴŎŜ ¢ƘŜƳŜΥ ά¢ŀƪƛƴƎ ŀ ǘǊŀƴǎŦƻǊƳŀǘƛǾŜ ŀǇǇǊƻŀŎƘ ǘƻ ƛƴŎƭǳǎƛƻƴ ŀƴŘ ŜǉǳŀƭƛǘȅΥ ! 
5ƛǎŀōƛƭƛǘȅ ǊƛƎƘǘǎ ǇŜǊǎǇŜŎǘƛǾŜΦέ ¢ƛǘƭŜ ƻŦ ǇǊŜǎŜƴǘŀǘƛƻƴΥ {ƻǳǘƘ !ŦǊƛŎŀƴ ƭŀǿǎ ǳǎŜŘ ǘƻ ōŜƴŜŦƛǘ ǎǘǳdents with disabilities and prospective employers. Dr van Rensburg ς Welling, 
Dr Jean Mitchell and Mrs Susina Jooste. 

5. 5th Conference on Managing Tourism Across Continents ς ¢ƻǳǊƛǎƳ ŦƻǊ ŀ ōŜǘǘŜǊ ²ƻǊƭŘ όa¢/hbΩнпύΦ ¢ƛǘƭŜ ƻŦ ǇǊŜǎŜƴǘŀǘƛƻƴΥ  {ƻǳǘƘ !ŦǊƛŎŀƴ ŎŀǎŜ ǎǘǳŘȅΥ ! ǘǊŀƛƴƛƴƎ ŜŎƻǎȅǎǘŜƳ 
for inclusive tourism.  Istanbul, Türkiye, 1 - 4 May 2024. Dr van Rensburg ς Welling, Dr Jean Mitchell and Mrs Susina Jooste 

 

  Policy Making: 
1. Dr van Rensburg ς Welling represented NIDT as an APPETD member and participated in a webinar on the Policy for the Recognition of South African Higher Education 

Institutional Types. Engagement session 31 August 2022. 
 

Participation in other research initiatives 
1. Dr Van Rensburg - Welling serve on the APPETD Research Reference Group. 
2. Dr Mitchell and Mrs Jooste are contributing authors towards the following research project: Exploring attitudes, behaviours, and perspectives on disability inclusion 

within the higher education space: A community engagement perspective by Dr Tawanda Makuyana & Dr Willy Engelbrecht  in collaborations with Disability Rights 
Units and Career Centres (NWU) North-West University  and The Independent Institution of Education.  

 
Service on Professional Committees and regulatory bodies 

1. Mrs Susina Jooste was re-appointed from another three-year term as a member of the Accreditation Committee for the CHE (2024 ς 2026). She is also appointed for a 
two-year term (2024 ς 2025) as the chairperson to lead panels in the Institutional Audits of private higher education institutions.  

2. Dr van Rensburg ς Welling was appointed as an APPETD Board member in May 2024.  
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As a B-BBEE Level 1 contributor NID Training fully adheres to the 
definitions and targets stipulated in the Code. Preferential 
Procurement including Enterprise and Supplier Development are 
supported through the following initiatives, to name but a few:  

NID TRAINING BEAUTY SALON:  

Infrastructure, coaching and mentoring support and empowerment 
of Black Female owned business that employs youth and persons 
with disabilities.  

NID TRAINING FOOD SERVICES:  

Meals are prepared by culinary students, under the close supervision 
of experienced staff members and facilitators.  

NID TRAINING SCHOOLS PROJECT:  

Outsourced to a 100% Black Female Owned, CATHSSETA Accredited 
& QCTO Registered Training Provider.  

Enterprise Development Businesses also serve as practical training 
platforms for students.   

 

ENTERPRISE AND SUPPLIER 

DEVELOPMENT INNITIATIVES 
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OUR PARTNERS 
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MEMBERSHIP AND COLLABORATION: 

Professional Bodies & Government Agencies  
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FINANCIALS (9 months)  


