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OUR PURPOSE

The reason we do the things we do.

To address the high unemployment rate amongstler skilled youth angersons with disabilities
by offering affordable, accessible, career focused, accredited qualifications to promote
employability and place them into gainful employment resulting in financial independence.

OUR GUIDING PRINCIPLES

Health, Safety and Environment;

Delivering for Consumers and Clients;

Developing our People and Valuing Diversity;

Growing Responsibly Through Decisions Consistent with our Business Ethics and Integr
Ongoing Focus on Quality Performance and Efficiency.
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OUR STRATEGIC OBJECTIVES

i To train and empower unemployed and under employed youth and persons with

disabilities;

To promoteselfreliance

To create employment opportunities;

To promote entrepreneurial skills;

To minimise dependency on social grants by offering opportunities to acquire skills an

knowledge;

1 To alleviate poverty and unemployment amongst youth vgiénisons withdisabilities
enabling them to support themselves and their families whilst productively contributing
industry as well as society
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OUR VISION

bL5 ¢NIAYAYIQEA @A aA2y uddér ¥killed Kabth &h@efsang G A
with disabilities.

OUR MISSION

The holistic development and transformationwfder skilled youth ang@ersons with
disabilities, by rendering accredited training and work placement services to them
through the following activities:

9 To provide education and training services to promote economic
independence, human dignity and sedfalisation

I To conduct any fundraising activities in order to obtain financial and other
AdzLILIR2 NI 2 RS@GSt21L LINRY23S IyR S

OUR SLOGAN

Our sloganWWE CHANGE LIVE®aks toouD 2 Y LI y & Q& 2sgn8cesant €ultude N.

OUR CREDENTIALS

B-BBEE Level 1 Contributor

SETA Accreditation

QCTO Registration

Teamof Training & Development Experts

Offer Bespoke Training & Development Solutions
National Footprint

Annual Impact > 2000Beneficiaries

Non-Profit & Public Benefit Organisation
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OUR VALUES

Our Values guide the decisions, actions &
behaviours of our people; are evidenced
2dzNJ Of ASydaQ FyR ai
service we deliver everyay; and drive our
performance and growth
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DIVERSITY
ACCOUNTABILITY

Diversity is about what makes each of us uniqt
and includes our backgrounds, personality, life
experiences and beliefs, all of the things that
make us who we are. It is a combination of ou
differences that shape our view of the world, oL
perspective anaur approach.

Mustering the Courage t8EE IFinding
the Heart toOWN ITObtaining the wisdom
to SOLVE IExercising the means @0 IT

®)

INTEGRITY UNITY

The quality of being honest and having stror The state of being whole anthdivided
moral principles.

ba S0l

EMPOWERMENT TRANSFORMATION
Creating a degree of autonomy and self The process of changing completely the
determination in people and in communities character orappearanceof some in order to

improve it



OUR COMMITMENTS

We have created a set obommitments which define in clear, simple terms what we want to of
to everyone who works and studies at NID Training.

We want NID Training to be an organisation where our peoplevédakd, respected, supported,
cared for and happy.

TheNID Training @mmitments support our Vision and Values which embody the spirit of
Training and what we stand for.

1 RESPECT
We treat each other fairly and with respect.
We know fairness, respect and courtesy come first.
2SS OStSoNIYiS AYRAGARdzZFE AGE | yR | LILINBC
1 GROWTH
We have opportunities to develop and progress.
We develop our people.
We support and encourage everyone to build their skills and fulfil their potential
T TEAMWORK
We work as part of a positive and caring team. We care for each other, our student
clients. We enjoy what we do.

These commitments represent the foundation stone of our culture, which
places our people at the heart of the business.

They act a set of standardsand a call to actiorg to all of us in how we
behave and treat each other every day.

Our people live these commitments everyday so that we can continue to
build a culture of which we can be proud.



ORGANOGRAM

BOARD OF DIRECTORS
EXECUTIMEOMMITTEE

CONVOCATION

RISK, AUDIT & ETHICS
CHIEF EXECUTIVE OFFICER COMMITTEE

!

LEADERSHIP TEAM

LIAISON COMMITTEE

RESOURCE COMMITTEE

a

SALES MARKETING
SPECIALIST SPECIALIST

RESEARCH SPECIAL DEVELOPMENT COMPLIANCE B-BBEE

SPECIALIST SPECIALIST SPECIALIST

v

MANAGEMENT TEAM <> OFFICE & ADMIN SUPPOR

STUDENT SERVICES & WELLNE
MANAGEMENT

ACCREDITATION & PROGRAMMH

ELEARNING & SASL SERVICE
MANAGEMENT

FINANCE, RESOURCES & LOGIS

MANAGEMENT MANAGEMENT

ACADEMIC SERVICES

Y

PROGRAMME GTRDINATORS - TRAINING PROVIDER PARTNERS
ASSISTANT PROGRAMMBROINATOR INDUSTRY PARTNERS (HOST SITES)

Y

SUPPORT SERVICES

SCHOOLS FOR THE DEAF PARTNERS

HYGIENE & CLEANING

INTERNS SASL SERVICES FOOD SERVICES MAINTENANCE SERVICI SERVICES




BOARD OF DIRECTORS

Prof HB Klopper Mr Monwabisi Kalawe Cobus van Deventer
CHAIRMAN VICE CHAIRMAN CHANCELLOR

.

y

.

y
Ms Christine Quickfall Mr Paul Prins Prof Bernard van Zijl Dr Tsholofelo Voyi
DIRECTOR DIRECTOR DIRECTOR DIRECTOR




MANAGEMENT TEAM

Dr Lientjie van RensburyVelling
CHIEF EXECUTIVE OFFICER

Ms Astrid Smith
ACCREDITATION &
PROGRAMME MANAGER

Mrs Karen Schroeder
CAMPUS MANAGER
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Mr Jannie van Belkum
SASL MANAGER

Mrs Elana Bosch
STUDENT AFFAIRS MANAGER

Total Workforce Profile37

DEMOGRAPHICS % OF EMPLOYEE

African &Coloured 61,29
Female 58,06
Disability 25,81




PRODUCTS AND SERVICES

000

Consulting: Training: Research: Development
¢ B-BBEE f Learnerships I Peer reviews f Quality management systems
§ Tax Rebates 1 Skills programmes f Articles { Policies and procedures
f Shortcourses f Conferences ! Programme development
1 Academic handbooks




TRAINING PROGRAMMESAND SUPPORT

=
N

Agricuiture

V  NationalCertificate:Mixed FarmingSystemsNQF_evell
V  NationalCertificate:PlantProduction NQFLevel2
V  NationalCertificate:PlantProduction NQFLevel3
V  National Certificate: PlarRroduction NQF Levet

Beautyand Nail Technology

V  FurtherEducation& TrainingCertificate:Beauty& Nail Technology
NQH_eveld

Busines$racticeand Administration

V  GeneraEducatiorandTrainingCertificate: BusinesBracticeNQF
Levell

V  NationalCertificate Busines#\dministrationServiceblQH_evel2

<

NationalCertificate Busines®\dministrationServiceBlQH_evel3

V  FurtherEducatior& TrainingCertificate Busines8dministration
ServiceNQHF.evel

Hospitality and Cleaning

OccupationalCertificate:Chef- 3 YearApprenticeshipNQFLevel5
OccupationaCertificate:Cook- NQF_evel
OccupationalCertificate:KitchenHand- NQFLevel3
OccupationalCertificate: FoodHandler- NQFLevel2

National Certificate:ProfessionalCookeryNQFLevel4

National Certificate:Food& BeverageServiceNQFLeveld
National Certificate: AccommodationServiceNQFLevel2
SkillsProgrammeAssistantChefNQFLevel2
SkillsProgrammeCook- Convenienc&oodsNQH_evel
SkillsProgrammeKitchenCleanerNQFLevel2
SkillsProgramme:LaundryAssistantNQFLevel2
GeneralEducationand TrainingCertificate:Hygiene& CleaningNQFLevell
Occupational Certificate: Commercial Cleaner Level 1

< < <K<K <K<K<K<KKKLKKLKKLKKL

Information Technologyand ComputerSciences

V  NationalCertificate:EndUserComputingNQFLevel3
V  FurtherEducatior& Training Certificate: SystemBevelopmenNQHR_eveld

V  FurtherEducatior& TrainingCertificate Systemsl' supporiNQFL_eveld
Upholstery
NationalCertificate:FurnitureMaking- Wood NQFL_evel2
NationalCertificate:FurnitureMaking- Wood NQFLevel3
Welding

V  FurtherEducatior& TrainingCertificate: Welding&ApplicationPractice

Programme Support Offered

Recruitment & testing of studentStudent SETT®CTO registration Training materia& Portfolio of Evidence
Stationery Training equipment and tool®ersonal Protective Equipment (PPH)eoretical training venueslost

sites (practical / workplacesfracilitation, assessment & moderatidndustry visits Monthly mentor meetings

Monthly client reports SETAQCTOcredit capturing & reportsSETAQCTO compliance & verification visits
Student certification Sudent database management




IMPACT AND BENEFITARIES 2023 (9 months)

The table below depictthe number ofnew students registeredluring2023.

2023 %
TOTAL NUMBER OF STUDENT 1849 |
Off Campus 1746 94,43
On Campus 103 5,57
On Campus Day Students 37 2,00
On Campus Residential 66 3,57

Types of Disabilities

The table below illustrates the different types of disabilities of the NIDT
student population.

TYPE OF DISABILITY % OF STUDENT POPULATM
Mental 53,96
Visual 20,14
Hearing 17,99
Intellectual 4,32
Physical 2,16
Learning 1,44
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RESEARCH, INNOVATION AND DEVELOPMENT INITIATIVE!

(since inception of NID Training )

Peer Reviews:

1. Ref. No.: 935. Manuscript title: The matrix of linguistic exclusions in career construction for D/deaf learners. Joizaallédrnal of Disability.

2. Ref. No.: 897. Manuscript title: Exploring the role and lived experiences of people with disabilities working in theuegjrgzdtor in Northern Nigeria.
Journal: African Journal of Disability.

3. Ref. No.: 974 Manuscript title: A case study of three interventions to improve the learning situation for school childte@aniitg impairment in Tanzania

Journal: African Journal of Disability.

4, Ref. No.: 2112. Manuscript title: Factors for the employability of people with disabilities at a selected provincial gonetepatment. Journal: SA %

Journal of Human Resource.

Ref. No.: 1272 Manuscript title: Teacher resilient enabling factors in special schools for learners with hearing impafrivemtlournal of Disability

Ref. No.: 1314 Manuscript title: Compliance with spectacle wear among learners with hearing impairment in Ghana. AfriahofIoisability.

7. Ref. No.: 2258 Manuscript title: Employee patrticipation in training and development: a case study of a selected muiridipaMiestern Cape Province,
South Africa. SA Journal of Human Resource Management

8. Ref. No.: 2355 Manuscript title: Meeting employment equity targets: How a -&ateed Enterprise in the Western Cape recruits people with disabilities
SA Journal of Human Resource Management.

9. Ref. No.: 1314 Manuscript title: Compliance with spectacle wear among learners with hearing impairment in Ghana. AfriabafIisability.

10. Ref. No.: 1371Manuscript title: Understanding the impacts of the CQYIpandemic response measures on Deaf adults in Cape Town. Journal: Afri
Journal of Disability

oo

Textbook contributions: %
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3. Van RensburyVelling JC., Corker, P. 202ast controls and food processing systeamgdposte and Engelbrecht: Foodservice Management.

4, Van RensburyVelling, JC., Corker, P. 20EBodservice facilities planning, layout and desigriooste and Engelbrecht: Foodservice Management.

Articles Published: Accredited Journals E

1. Manuscript ID:280-GJSSS Title: Sensitising Prospective Workplaces on the Needs of Students with Hearing Impairments, Global Journeiesfc8scial -
Studies, 31 August 2022, publishedVfol. 8, No. 2, 387, 2022, dSSN: 2518614

2. Research article Ref. No.: 949 Manuscript title: The development of a suitable training model for students with disAbilitées,Journal of Disability.

3. Speciallssueoftiey G SNY F GA2y It W _ NYylrft 2F . A2YSRAOFE 9y IAYSSNRY I | yuRining inddgl A
for students with disabilities at a training institution in South Africa.

o
2%

Industry Research & Articles Published
1. Harambee: Close the Gap Publication: Provider of Choice of SA Presidency: Dr Jean Mitchell, Jenny Erlandsen, Susinkng&oOst&eP
2. Sun International: Adlistic framework for disabilitinclusiontailored specifically for Sun Internationgliests
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Articles Published: Marketing

1.

NIDT Article published in Visio Magazine: February 2022

Manuals Developed

1.

Disability Inclusion Manual: March 2023.

Conferences and Presentations

1.

Invictus Education Group: Internal Conference: February 2022: Topic: The role of facilitators and lecturers in ReguleaomgnBriegview, Susina Jooste

2. TSEB@roup: Workplace Sensitisation: Technical walk through and Train the Trainer, to raise awareness to 100 employees ifPSelne@orker.
3.
4. Conference on Disability Rights, University of the Free State:@4 | LINAf HAHND ® / 2y FSNBYyOS ¢KSYSY dac¢lk{Ay3a  GNI Y

AfriNEAD Conference, December 2023. Presentation Title: A trainirgysieon to train students with disabilities for meaningful employment, Dr Jean Mitchell.

5Aal oAt AGE NAIKGA LISNRALISOGAGSDE ¢ A Gt Send Fith HiBablideS ghd prasgedive ¥mpjogedz(DKvan Remspa@ling, | 6 &  dz
Dr Jean Mitchell and Mrs Susina Jooste.

5th Conference on Managing Tourism Across Contingét® dzNA &Y F2NJ I 0SGGSNI22NI R 6ac¢/ hbQunoaod ¢AGES 2F LINBa
for inclusive tourism. Istanbul, Tirkiye; 4 May 2024. Dr van RensburgVelling, Dr Jan Mitchell and Mrs Susina Jooste

Policy Making:

1.

Dr van RensburgWelling represented NIDT as an APPETD member and participated in a webinar on the Policy for the Recognition of SodighriEalucation
Institutional Types. Engagement session 31 August 2022.

Participation in other research initiatives

1.
2.

Dr Van RensburgWellingserve on the APPETD Research Reference Group.

Dr Mitchell and Mrs Jooste are contributing authors towards the following research project: Exploring attitudes, behanidyrstspectives on disability inclusion
within the higher education space: A community engagement perspectiv@r fyawandaviakuyana &Dr Willy Engelbrechin collaborations with Disability Rights
Units and Career Centres (NWU) Nevtlest Universityand The Independent Institution of Education.

Service on Professional Committees and regulatory bodies

1.

2.

Mrs Susina Jooste was-appointed from anothethree-year term as a member of the Accreditation Committee for the CHE (@QR26). She is also appointed for a
two-year term (2024; 2025) as the chairperson to lead panels in the Institutional Audits of private higher education institutions.
Dr van RensburgWelling was appointed as an APPETD Board member in May 2024.




ENTERPRISE AND SUPPLIE
DEVELOPMENT INNITIATIVE

As a BBBEE Level 1 contributor NID Training fully adheres to
definitions and targets stipulated in the Code. Preferen
Procurement including Enterprise and Supplier Development
supported through the following initiatives, to name but a few:

NID TRAINING BEAUTY SALON:

Infrastructure, coaching and mentoring support and empowermi
of Black Female owned business that employs youth and per:
with disabilities.

NID TRAINING FOOD SERVICES:

Meals are prepared bgulinarystudents, under the close supervisic
of experienced staff members and facilitators.

NID TRAINING SCHOOLS PROJECT:

Outsourced to a 100% Black Female OwiATHSSE P&credited
& QCTO Registerdaaining Provider.

Enterprise Development Businesses also serve as practical trair
platforms for students




OUR PARTNERS = -
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MEMBERSHIP AND COLLBORATION:
Professional Bodies & Government Agencies

APPETD South

™ Assoctation of Peivats Praviders of Education, African@n
| CAPE CHAMBER <"

OF COMMERCE & INDUSTRY
\'[,

G‘ nyda
N P B E H NATIONAL YOUTH DEVELOPMENT AGENCY

OUR YOUTH. OUR FUTURE.

Professional Body for Environmental Hygiene

19
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Annual Financial Statements for the period ended 31 December 2023

Statement of Comprehensive Income

Nine months Year
ended ended
31 December 31 March
Figures in Rand Note(s) 2023 2023
Revenue
Rendering of services 30,043,840 37,768,288
Rental Income 1,428,823 2,219,175
9 31,472,663 39,987,463
Cost of sales - (6,545)
Gross profit 31,472,663 39,980,918
Operating expenses
Accounting fees - (480,000)
Advertising (48.456) (61,156)
Auditors remuneration 12 (76,147) (201,383)
Bank charges (35,213) (95,799)
Cleaning (613,756) (420,345)
Commission paid (255,599) (28,842)
Computer expenses (74,455) (188,998)
Consumables (241,816) (132,634)
Depreciation, amortisation and impairments (318,061) (159,901)
Employee costs (9,768,452) (15,249,475)
Gifts (15,706) (15,500)
IT expenses (170,918) (106,187)
Insurance (90,284) (57,175)
Lease rentals on operating lease (1,983,220) (1,584,504)
Meals and rations (1,048,319) (1,828,826)
Medical expenses (96,533) (10,954)
Other expenditure (27,255) -
Pest control (5,893) (23,751)
Petrol and oil (108,949) (54,179)
Placement fees (7,700) (13,200)
Postage (5,200) (4,752)
Printing and stationery (168,552) (248,540)
Protective clothing (55,386) (112,294)
Repairs and maintenance (727,330) (553,431)
Security (89,048) (84,985)
Subscriptions (12,863) (20,078)
Telephone and fax (13,460) (267,289)
Training program expenditure (12,219,798) (14,821,475)
Transport and freight (5,084) (18,522)
Travel - local (246,014) (444,159)
Utilities (351.429) (628,663)
(28,880,876) (37,916,995)
Operating profit 2,591,787 2,063,923
Investment income 13 399,190 180,427
Profit for the period 2,990,977 2,244,350

Other comprehensive income - -
20 Total comprehensive income for the period 2,990,977 2,244,350




