
Conclusion

Even though there is a growing list of careers that can 

be accessed and followed by people with physical 

disabilities, there are still many employers who have 

misgivings about employing them. While diversity in 

the workplace is legislated, people with disabilities are 

often overlooked as candidates (Bonaccio et al., 2020). 

However, there are local and multinational organisations, 

like the ILO Global Business and Disability Network and 

the National Institute for Development and Training 

(NIDT). The ILO promotes the inclusion of people with 

disabilities in the workplace (ILO, 2014), and the NIDT 

specialises in training people with disabilities to enter the 

workforce (NIDT, 2023), who hope to change employers’ 

views on and approach to inclusivity.
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Introduction 

All people have their own set of skills, strengths and 

abilities, even though each one might differ in the level of 

ability. As industries and hiring criteria change, employing 

people with physical disabilities is no longer seen as a great 

obstacle for employers, provided the work environment 

and culture is inclusive. Moreover, people with disabilities 

have a lot to offer and should be employed for their skills 

and what they can bring to a company. 

Discussion

There are many jobs that suit people with physical 

disabilities and that do not require extensive or expensive 

accommodations. At the same time all employees must 

be employed because they have appropriate skillsets to 

do perform their duties. It is important for both employer 

and employee to feel that the person’s strengths are being 

harnessed and that they feel confident in their positions.  

Sweeny (2023) maintains that the increase in remote 

work brought about by the 2019/2020 Covid pandemic 

enabled people with physical disabilities to pursue a 

wide range of careers. Nevertheless, remote work is not 

the only option as there are many careers that do not 

require great physical fitness and dexterity, stamina, or 

mobility. Examples of such careers are in areas of finance, 

management, education, business, tourism and hospitality, 

technology, sales and tele-sales, art, design, healthcare 

including counselling, therapy, among others. 

Both employers and employees with physical disabilities 

should be open-minded to possibilities but should 

also be sensible when they either employ or apply for 

employment. During the recruitment process employers 

should identify and state the essential requirements of 

a position and describe the necessary skills clearly so 

that the selection requirements are easily understood. In 

addition, application forms should be structured in such a 

way that the abilities and responsibilities are plainly set out 

(HWSETA, nd). On the other hand, prospective employees 

should know their own limitations to ensure that they do 

not set themselves up for failure. 

Certain accommodations might be necessary to enable an 

employee with a disability to perform the required duties 

but should not be a burden to the employer. Reasonable 

accommodation does not change the essential function 

of the job, it merely assists a person with a disability to 

function (Bonaccio et al., 2020). For example, a kitchen 

manager who uses a wheelchair will need wider spaces in 

which to move easily, or a work surface and hand sink to 

be at a comfortable height. The same would apply to other 

types of careers where employees function in ordered 

spaces. 

People with physical disabilities can excel in both visual 

and performing arts: television, movie, stage and radio 

offers careers for actors, producers, sound technicians and 

voice artists. The list goes on.


